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Focus Area 1:

Positive Climate & Culture

Focus Objective(s):
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Focus Area 1:

Positive Climate & Culture

Our Processes:

+ Daily advisory lessons with Morning Meeting
(get to know you activities) embedded

« Clear PBIS expectations
+ Monthly positive PBIS student recognition
+ Weekly positive staff recognition

» Building Orange Frog (Happiness & Positive
Culture) committee

« Student work displayed inside & outside
building

« Monthly advisory culture & climate check-
ins for students

+ Monthly staff meeting culture & climate
check-ins for staff.
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Focus Area 2:

Instruction That Produces
Positive OQutcomes
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Focus Objective(s):

2.1a Ensure all instruction and
programming are culturally
relevantand engaging.

2.2a Provide professional learning
opportunities aligned with the
adopted curriculum and learning
needs of students.




Focus Area 2:

Instruction That Produces
Positive OQutcomes

QOur Processes:

All studentshav e access & opportunity
to technology (Chromebook)

Culturally relev ant platforms used
within instruction (Pear Deck, EdPuzzle
etc.)

Professional dev elopment opportunities
regarding culturally relev ant teaching
practices

Monthly PLT time focused on student
instruction & engagement

Monthly professional dev elopment

Transformative curriculum for Special
Education.

Today, we will begin a new unit called Plate Motion.

Draw or type 2 things you already know about today’s topic:

(1 .




Focus Area 2:

Instruction That Produces
Positive OQutcomes

QOur Processes:

« Allstudentshave access & opportunity . aSTlﬁEtg UePOI‘:,V?Sl:L?ay'glfa:g:tﬂgr.i;ts?
to technology (Chromebook) P y geolog gists?

« Culturally relev ant platforms used
within instruction (Pear Deck, EdPuzzle

etc. Planetary :

) Geologist Palentologist

» Professional dev elopment opportunities
regarding culturally relev ant teaching

practices

* Monthly PLT time focused on student
instruction & engagement

Students, drag the icon!

» Monthly professional dev elopment

+ Transformative curriculum for Special
Education.
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Focus Area 2.
Instruction That Produces

Positive OQutcomes

Wednesday Meetings & Monthly Schedules

QOur Processes:

1 (DAY 1) 2

End of Trimester 1 No School - Teacher % Day
(7:30-11:000m0)
-Funcember Dress-Up: Jeans

+ Allstudentshaveaccess & opportunity i
‘I'O ‘I'echnology (Chromebook) 5 (DAY 2) 6 (DAY 1) 7 (DAY 2) 8 (DAY 1) 9 (DAY 2)

-Funcsmber Dress-Up: Festive -Optional PD: License Renewal | _pp sy icide Prevention & Mental -Bth Grade Concerts - 4:00pm -Leadership Team Mesting 7:30am
Footwear - Sport Your Crazy Socks 7:55am Health Suppors - 7:15-8:10am

~6th Grade & Baginner Music -Funcember Dress-Up: Orange ~Funcember Dress-Up: Flannel
race » -Team MTSS 3:25-4:00pm ‘You Glad it's December? Wear | Friday
 Culturally relev ant platforms used I I

-Funcember Dress-Up: Sport
Your Sport Day - Wear Your

ey -Funcember Dress-Up: Tinsel

Tuesday - Wear Something Shiny

within instruction (Pear Deck, EdPuzzle s

eTC-) 12 (DAY 1) 13 (DAY 2) 14 (DAY 1) 15 (DAY 2) 16 (DAY 1)

-Funcember Dress-Up: Sweafsfor | -Oplional PD: Menfor Mentee | ron o i 9.15.8:10am -Funcember Dress-Up: Sweats for | -Leadership Team Meeting 7:30am
South / Polar Express Day - Wear Meeting - - 7:550m “Teom Mesfing 3:25-4:00pm South / Throwback Thursday
Your PJs! (B0'S/90'5/00's)

-Funcember Dress-Up: Sweats for

» Professional dev elopment opportunities e | SRR | mstnwomren s [ o e
regarding culturally relev ant teaching e e e
prOCTICeS 19 (DAY 2) 20 (DAY 1) 21 (DAY 2) 22 ::ﬂpm

-Optional PD: Small Group -No Exfended Day NO SCHOOL NO SCHOOL

Monthly PLT time focused on student
instruction & engagement

Monthly professional dev elopment

Transformative curriculum for Special
Education.

-Staff Meeting - 7:15-8.15am

-Funcember Dress-Up: Weather
Qutside is Frightful - Bundle Up in
“Your Winter Scarf and Headgear

Instruction/Modern Classroom
55am

-Funcember Dress-Up: Sweats
for South / Hawailan Haliday

-SOTM/Academic Achievers
Celabration - 2:30pm

-Funcember Dress-Up: Sweats for
South / Ugly Sweater Day

26 (DAY 2)
NO SCHOOL

27 (DAY 1)
NO SCHOOL

28 (DAY 2)
NO SCHOOL

30
NO SCHOOL




Focus Area 5:

Family & Community
Engagement
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STRATEGIC PLAN

Focus Objective(s):

5.1a Create school-based
connectionsthat bring together
families, educators and
community.

5.2a Create systems and
procedures to provide access
and opportunity for all students
and families.




Focus Areqa 5:

Family & Community
Engagement

Our Processes:

« Family Goal-Setting Conferences
« Trimester conferencing both in-person & virtual

« Trimester opportunities for positive postcards &
teacher calls

« Title 1 family engagement events

« Mid-trimester grade reports

« Monthly South Parent Association meetings

« Monthly Somaliparent meetings

« Student participation in leadership opportunities

« South Parent Association & Somali parent
meetings

« Home visits
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District Office Partners ips

* Learning & Teaching * Innovation for Learning
Team . Monthly Check-Ins With
« WINTime InnovationTeam
- Work Completion  Teacherlnnovation Group
» Re-takes

« Re-teaching

* Music Lessons

« Leadership Opportunities
* Yearbook Club

« Student Check-In/Check
Out




SHANNON AVENSON, MIKE MATHIASON, CARL BURKS
TRACY BOWE

JESSICAMOORE

KAY NELSON

AYAN OMAR

LEAH SAMS

GRAHAM LITTERST

District Office Partnerships

Restorative Practices & PBIS Support

Be present for traveling Orange presentation and staff
meeting time around culture

PLT support
Common assessment work & timing
Teaming academic support

PLT support and common assessment supportin conjunction
with Learning and Teaching Team.

In Positive Culture and Climate, Equity will support Southin
ensuring sfudent access and opportunity to content and
teachers

Advisory Lessons, Life Smarts, Tech Ed, C4 Curriculum, &
Employability Skills Implementation

Provide Learning and Teaching Team support around
professional learning opportunities aligned with curriculum
and learning needs of EL students
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Thank you!



